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April 12,2022

VIA EMAIL: Nathan.colquhoun@sarnia.ca
PERSONAL AND CONFIDENTIAL
Nathan Colquhoun, City Councillor

102 College Avenue South

Sarnia, Ontario N7T 2Z3

Dear Councillor:

Re:  Complaints dated March 23, 2022

I enclose a copy of two formal Code of Conduct Complaints that I have received.

Pursuant to s. 19.2 (1) of the City of Sarnia Code of Conduct for Council (the “Code”), I am of
the opinion that each complaint is “on its face, a complaint with respect to non-compliance of the
Code of Conduct”.

In accordance with s. 19.8(2) of the Code, I am providing you with a copy of each complaint and
supporting material and am requesting that you provide a written response to the allegations
within 10 days of receipt of this letter.

I remind you that section 19.17 of the Code provides in part as follows:

“The Integrity Commissioner and every person acting under her/his
instructions shall preserve secrecy with respect to all matters thuf
come to their knowledge in the course of any investigation....”.

This letter is confidential and no information from this letter or enclosures is to be shared with
any other person or entity.

c/o Paul D. Watson Law Office Tel: 519-351-7721
P.O. Box 661 Fax: 519-351-8376
84 Dover Street, Suite | Email: paui@pauldwatsonlawoffice.com

Chatham, ON N7M 35K8



I look forward to receiving your response.

ity Commissioner for the
of Sarnia

¢/o Paul D. Watson Law Office
P.O. Box 661

84 Dover Street, Suite 1
Chatham, ON N7M 5K8
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FORM #1
CODE OF CONDUCT
FORMAL COMPLAINT PROCEDURE AFFIDAVIT

AFFIDAVIT OF ‘.. [full name]

I, _ , [full name], of the [City, Town, etc.] of
[municipality of residence] in the Province
of Ontario MAKE OATH AND SAY [or AFFIRMY:

in the afﬂda jit,

L‘i OO\ i‘; h',\ 'ﬁ"‘h"‘ LoD !"‘A [ °'-
' mr _h- [lnsert reésons e.g. I work for..I attended a

mfaetmg at which ... etc.]

probable gro ind to beljey t a member of Sarnla

City Council or local baard, J [specify

name of member(s)], has contravened sectlon(_) mu,zuv e (. b aned frwnﬂ/xxf’

[spec:fy section(s)] of the Code of Conduct. The particulars of which are as aué'*\
u’\

follows 23 c/

«I have reasonable and

[The complaint shall set out reasonable and probable grounds for the
allegatlon that the Member has contravened the Code of Conduct and must
be accompanied by a sup;Forting sworn affidavit that sets out the evidence in
su‘pport of the allegation.]

[Set out the statements df fact in consecutively numbered paragraphs in the
space below, with each paragraph being confined as far as possible to a
particular statement of fact. Additional pages may be attached, if necessary.
If you wish to include exhibits to support this complaint, please refer to the
eXthItS as Exhibit A, B, etc. and attach them to this afF davit.]

Ser Ve alarled dotiment
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3. 1 became aware of the co
the ﬁilate of this complaint.

i
4, T,his affidavit is made
reviqwed and for no other

SWOR

A3 day

QAL

N [or AFFIRMED] befi

htravention not mbre than ninety (90) days before

r the purpose of requestihg that this matter be

fljurpose.

bre me on this)

Q&)O

>

[Siginatﬁre of Commissione

A Commissioner for taking

[Si'g,nature of Complainant]
Phone

1
ffidavits etc,

Email

Se

Pleaﬂ'e note that signing a fa i
ions 131 and 132 or 134 of the Criminal Code, R. S. C, 1985, ¢. C-46, and

se affida vit ma y expose you to prosecution under

also Io civil liability for defarpation.

As per Section 19.1 (3) of t
Boards, the complaint may

Integfrity Commissioner by a

e Accountability Framework for Council and Local
be filed with the City Clerk or directly with the
sealed hard copy or by email.
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Code of Conduct Complaint — Nathan
Colquhoun

March 23 2022

Statement of Facts

It has been reported that Council attended a closed session meeting for
the provision of EDI training on November 15, 2021.

December 13, 2021 In a closed session meeting Nathan Colquhoun has
said publically that he made a motion to release a letter received from
KOJO Institute public - that motion did not pass — this information was
subsequently released to the public on February 22, 2022 when written
about in the Sarnia Journal (see attachment Aa) and on February 24,
2022 by Nathan Colquhoun via a posting on his website
www.nathancolquhoun.com {see attachment Ab). Releasing this
information is a breach of the City of Sarnia Code of Conduct section 11
subsection 11.1, 11.2, 11.4, 11.5, 11.6 (k) and (m) as well as a breach of
the Municipal Act Section 239. '

February 22, 2022 Nathan Colquhoun shared links to two Sarnia Journal
articles on his publicly accessible facebook page with the comment “It's
a bit of a puzzle, but if you read both of these articles you might be able
to guess who our hostile councilor is. LOL” ~ he attached links to two
Sarnia Journal articles titled “Hostile councilors bring abrupt end to
Sarnia’s diversity and equity training” (see attachment Aa) and
“Infighting, bitter attacks plaguing Sarnia council” (see attachment Ab).
Nathan Colquhoun’s comments are a breach of the City of Sarnia Code
of Conduction Section 11 subsection 11.5 and it is clear from the



content of the news articles that confidential information had been
shared with the media.

Further to the February 22, 2022 posting on Nathan Colquhoun’s
facebook page Nathan comments back and forth with members of the
public where he continues to disparage a council member and reveal
alleged in camera information when he says “But think about the worst
things you could say to a black female diversity workshop leader and
then add a whole lot of white male fragility that turns into rage and then
and reveal information from closed session meetings (see attachment
C)”. Again, further alleged in camera confidential information released.

February 24, 2022 as noted above in item # 1 Nathan Colguhoun posted
his version of actual events relating to muiltiple closed door in camera
Council sessions on his publicly accessible website

www.nathancolguhoun.com (see attachment B). Specifically he:

a) States in the first paragraph “At the risk of revealing things that
were meant to stay in closed meetings, | think there are details
that need to be shared to give a better overview of this for the
public”

b) recounts his version of details of a November 15, 2021 in house
training session (please note he has said he only attended 15
minutes of this meeting as he was in an airport)

c) states “there were a few councilors that were hostile, racist, sexist
and completely disrespectful and inappropriate” his comments re:
November 15, 2021

d) repeats comments that were written in the Sarnia Journal about
the letter from the KOJO institute that Council had voted not to
release — his comments re: December 8, 2021

e) named Bill Dennis and described his version of a discussion — his
comments re: December 13, 2021

f) named Bill Dennis while recounting a filing he made to the
Integrity Commission and further provided his version of Bill



Dennis’ comments regarding a training instructor. He further
noted “That said, since this was in a closed meeting, | thought the
public had a right to know the actions of their elected officials and
thus felt this was the best way to share it.” His comments re:
December 17, 2021.

g8) Admits to discussing confidential information with the press and
again names “Bill” and further describes his version of details of
meetings — his comments re: February 21, 2022.

The above comments described are in breach of the City of Sarnia Code
of Conduct section 11 subsection 11.1, 11.2, 11.4, 11.5, 11.6 (k) and (m)
as well as a breach of the Municipal Act Section 239 and demonstrate a
blatant disregard for the rules as he even acknowledges that he is in
breach saying the public “had a right to know”.

February 26, 2022 Sarnia City Council and then the Public received letter
from Community Legal Assistance Sarnia and several other Community
Service groups asking Council to respond to their concerns regarding a
“closed door training session for city councilors held on November 15,
2021”. Copy of letter from C.L.A.S. (Attachment D). This is as a result of
Nathan’s breach of confidentiality — none of this information was in the
public domain prior to Nathan’s deliberate breach.

March 15, 2022 Nathan Colquhoun posted the confidential KOJO letter
to his website blog for public viewing commenting despite the fact that
Council had ruled not to make it public. (see attachment E & Ea)

March 16, 2022 - an edited audio recording of the closed door Council
session from December 13 meeting was posted publicly on Reddit (a
public domain) and then fuirther copied onto other Social Media
apps/platforms, specifically Sarnia-Lambton Politics and Governance
Facebook page (see attachment F) — the recording of a closed session
meeting is a breach of the City of Sarnia Code of Conduct section 11
subsection 11.1, 11.2, 11.4, 11.5, 11.6 (k) and (m) as well as a breach of



10.

the Municipal Act Section 239. It has been said that Nathan has told
several people that he taped this meeting as well as that he taped all
closed door meetings.

March 15 and March 16, 2022 — On Nathan Colquhoun’s facebook page
he released the KOJO letter (see attachment H) in blatant contravention
of City of Sarnia Code of Conduct section 11 subsection 11.1, 11.2,11.4,
11.5, 11.6 (k) & {(m) as well as a breach of the Municipal Act Section 239.
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He further engages in conversation with members of the public where
he again disparages a council member and where he acknowledges the
rules of closed door session but states “I’'m thinking of just doing it
myself. Trying to figure out the consequences” and “I prefer to follow
the spirit of the law rather than the law itself...” for full dialogue see
attachment (E & G). Again, in blatant contravention of City of Sarnia
Code of Conduct section 11 subsection 11.1, 11.2, 11.4, 11.5, 11.6 (k)
and (m) as well as a breach of the Municipal Act Section 239, even
acknowledging his breach.
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March 7, 2022 Sarnia Journal article “Sarnia council members weigh in
on their failed diversity training” see attachment (1) - Once again Nathan
Colquhoun went on the public record revealing information from a
closed session meeting. Releasing'this information is a breach of the City
of Sarnia Code of Conduct section 11 subsection 11.1, 11.2, 11.4, 11.5,
11.6 (k) and {m) as well as a breach of the Municipal Act Section 239.



In summary, the facts presented above clearly demonstrate Nathan
Colquhoun’s blatant disregard for Section 11.0, 11.1, 11.2,11.3,11.4and 11.5
Code of Conduct rules and section 239 of the Municipal Act, 2001. 1t is
appalling to see a Councilor who took an oath to uphold the rules so blatantly
disregard them. Business conducted in a closed-door session must be held In
confidence in order to protect the integrity of the process of conducting
municipal affairs. Furthermore, Colquhoun breached Section 11.5 again,
when he deliberately, publicly insinuates the name of and later actually names
a Councilor. The whole integrity of municipal government relies on respect of
the rules of confidentiality. Knowingly and willingly breaching confidentiality
requirements of closed meetings is the ultimate betrayal of public office. A
Councilor is under a legal obligation, one can not unilaterally decide what
confidential information should be in the public domain in order to publically
discredit another Councilor. This is the ultimate political weapon and a
disgraceful abuse of process.



Attachment Aa

Hostile councillors bring abrupt
end to Sarnia’s diversity and equity
training

Posied February

00220 Front Page ! News

City Hall

George Mathewson & Cathy Dobson



A consultant providing diversity training at City Hall was so npset by the hostility from some Sarnia

councillors at a closed-door training scssion that she has refuscd to work with the city, The Journal has learned.

Toronto-based KOJO Institute was hired to provide city councillors with training on diversity, inclusion and

equity.

But after the Nov. 15 training session on Zoom, principal consultant Kike Ojo-Thompson and the company

cancelled other agreements it had to train City Hall management and Sarnia Police.

“The undisputed, uncorrected, and unabated hostiiity demonstrated by some members of Council toward our
Principal Consultant Kike Ojo-Thompson was wholly inappropriate,” KOJO director of client services Craig

Peters wrote in a Dec. 2 letter to Sarnia CAOQ Chris Carter.

Multiple members of council reached out after the meeting to independently apologize and express regret for

the actions of their colleagues, Peters said.
But the company won’t be back.

“We believe the environment is unsafe for KOJO Institute and Ms. Ojo-Thompson to provide the upcoming

training sessions.
“We will not be countersigning the other agreements.”

When contacted, Peters told The Journal that Ojo-Thompson encountered “a lot of resistance” during the two-

hour session.

“There were things that were said in that meeting - that we won’1 divulge — that led us to believe that it wasn’t

in the organization’s best interest to continue,” he said.

Ojo-Thompson, who is Black, founded the Institute in 1999 and today provides public and private sector

clients with expertise and training in equity, human rights and social justice.

She was senior facilitator for Ontario’s carding review team and project lead of an initiative addressing anti-

Black racism in the child welfare system,



When contacted, Ojo-Thompson confirmed the training session created an unsafe environment for her and her

company,
“Safety isn’t always physical. There is emotional and mental harm that can be done,” she said.

Council debated whether to release the letter and publicly acknowledge the cancelled training during a recent

closed-door meeting and decided again it, The Journal has learned.

One of those who personally apologized was Mayor Mike Bradley, who initiated the diversity training for city
personnel. He said the consultants were concerned about the comments and actions of several council

members.

“I'have to be very careful about what I say, but I will say 1 was highly disappointed by how the meeting
unfolded and that they (KOJO) decided they did not want to continue,” Bradley said.

It was a training session and not a council meeting so the mayor did not chair it, Bradley said.

“Or I would have disrupted what they were trying to do.”

Councillors and staff need diversity training to help understand the values of newcomers to the community, he
said. As an immigration task force member, he sees the positive benefits international students have brought to

Lambton College and the city, the mayor added.

Ojo-Thompson and Peters both said they hope Sarnia pursues diversity training — but only with another

company.

“I encourage Sarnia to continue doing this work,” said Ojo-Thompson. “We’re rooting for them.”



Attachment Ab

Infighting, bitter attacks plaguing
Sarnia council

Posted I'ebruary 21. 2022 in Front Page | News

Cathy Dobson

Along with its accomplishments this term, the current city council is also dogged by a sideshow of personal

insults and infighting, several councillors say.



Mike Stark

“It’s disturbing to see some members don't think their conduct, or how they treat one another, is important,”

said Coun. Mike Stark. “This has been going on for the entire term.”

Coun. Bill Dennis, who has clashed repeatedly with Stack, said that when he was elected three years ago he

expected to be making decisions about road repairs.

“But there’s a lot of name calling. It’s been brewing for a long time and finally it’s starting to boil over,”

Dennis said.

At least a dozen Code of Conduct complaints have been sent to Sarnia Iniegrity Commissioner Paul Watson

about one councillor or another,

Bill Dennis

Watson has upheld just one of them.

On Feb. 7, the Commissioner told council via Zoom that he had investigated and ruled Dennis violated the
Code during a Sept. 16 meeting when, during a heated debate about vaccine mandates, Dennis laughed and

directed a swear word at Stark.




Watson recommended council reprimand Dennis for his “inappropriate behaviour.” But following another
acrimonious debate at which other potential Code of Conduct violations occurred, council voted to take no

action.

In his defence, Dennis said he isn’t tech-savvy and didn’t realize his mic was on when he swore. He said he is

the victim of a “smear campaign” that has involved “a litany™ of complaints against him.

“Mike Stark — there’s a history there and he attacked me...,” Dennis said.

Nathan Colguhoun

At the same meeting, Coun. Nathan Colquhoun revealed he had filed a complaint in December with the

Integrity Commissioner stemming from two closed-door meetings.
“Horrific language (was) coming out of Coun. Bill Dennis’ mouth,” Colquhoun said.

"It is who you are. Own it,” Colquhoun said to Dennis during the open session. “It’s actually hurting the City

of Sarnia.”

Colguhoun said Watson chose not to investigate his complaint because Dennis’ comments were made during a

closed meeting.

That shouldn’t matter, Colquhoun said. “The public can hear what’s said in open meetings. I"s what’s said

during closed meetings that has to be monitored.”

Colquhoun, who is serving his first term on council, said despite “the tabloid side” of things he’s impressed
with council’s accomplishments, including a new rec centre initiative, waterfront master plan, and “our ability

to deal with NIMBYisin,” he said.



Dennis, who is also a first-term councillor, said despite it all he is able to focus on policy and forget about

personality differences.
The ill will on council has even spilled over into social media.

Shortly after the last council meeting, a local trucker taking part in the Freedom Convoys threatened Dennis’

council opponents in a Tik Tok video.

“If you fxxk with my friend Bill Dennis, I promise you won’t be sitting in that office very long,” said the man,
who has 30,000 Tik Tok followers. “If [ were you, 1 would back the fxxk off real fast.”

Dennis quickly distanced himself from the video.

“When I saw that, | was embarrassed,” he said. “That’s just nuts. It’s crazy. [’ve never cven met the guy

before.”

The post was later taken down.



Attachment B
Nathan Colgquhoun

Prayers & Liturg

Diversity Training' In Sarnia Full tory

February 24, 2022 / Sarnia City Council / 17 Comnents / 6 minutes of reading

There is a lot of information coming out aboui what is happening in the City of Sarnia right now that
I think needs some clarifying. At the risk of revealing things that were meant to stay in closed
meetings, | think there are details that need to be shared to give a better overview of this for the
public. Here is my summary along with an order of events that would be hard to dissect based on the
articles that are coming out along with some new information that I will share.

October 20, 2021 - There were questions about whether the diversity training should be done in a
closed meeting. KOJO institute suggested that it not be made public because it was a training
workshop and not reaily meant for public consumption and that it would be a safer learning
environment without the live stream. Seeing as there was no other mechanism for a private, all-
council meeting, it was decided to do this meeting in a closed session. They actually wanted to
record it but were told it would not be permitted since it was a closed session.

Nov 15, 2021 - Sarnia City Council takes this Diversity training seminar in closed meeting (this
means that it is not streamed to the public a:d it is not recorded). This was ied by brilliant Kike Ojo-
Thompson with the KOJO institute. In this mesting there were a few councillors that were hostile,



racist, sexist and completely disrespectful and inappropriate to Kike. They chose to debate, insult,

override her session and challenge the reason for taking training like this. There were multiple

opportunities for the mayor, who chairs every meeting, to step in and correct those councillors that

were off base; he did not do that. Needless to say, the session was frustrating for those of us that

really were learning and welcoming the instructor and her contcnt. A few of us councillors were

embarrassed by the actions of the others and reached out to apologize and thank Kike for her patience
~ ~and professionalisn handling the i mappropnale remarks and hosuhly that were aimed at her.

Dec 8, 2021 — KOJO Institute issues a etter to the City of Sarnia that was recently written about in
the Sarnia Journal on Feb 22, 2022. In this letter it states “The undisputed, uncorrected, and unabated
hostility demonstrated by some members of Council toward our Principal Consultant Kike Ojo-
Thompson was wholly inappropriate.” KOJO Institute had completed their contract with an
opportunity to engage in future ones with the Sarnia Police and City of Sarnia but had decided to not
engage future contracts with us.

Dec 13, 2021 -  made a motion in a closed meeting to make this letter public because 1 think the
public should be made aware of what is going on within our leadership positions of the city. In this
closed meeting, Bill Dennis worried that this letter would become public and continucd to scream
and threaten me while saying:

“You might be seeing what 7,000 shares of Amazon stock will be buying in terms of legal
ramifications. I’m saying that if this is released and it’s this sort of thing has been released to the
public before. Councillor Colquhoun has made stuff public on his website before. I will come down
like a hammer with a lawsuit.”

The motion did not pass and so the letter stayed confidential.

Dec 17, 2021 - I formally filed an integrity commissioner complaint against Bill Dennis for
threatening to sue me for making a motion and for other insulting remarks to the mayor that he made.
I also included in this complaint his demeanour in the diversity training class towards the instructor
and quotes from an email thread after that | had with him where he accused the instructor of being a
radical extremist and accused her of attempting to indoctrinate him. Personally, 1 do not appreciate
nor care about the Integrity Commissioner’s role — I find it a waste of taxpayer money and juvenile
that we cannot simply let the public make their own decisions. 'That said, since this was in a closed
meeting, I thought the public had a right to know the actions of their elected officials and thus felt
this was the best way to share it.

Feb 8, 2022 - The Integrity Commissioner sends a letter to me dismissing my complaint saying that
he found insufficient grounds to investigate considering he could find no “harm to the public with




respect to the conduct of a member at a closed meeting.” The irony of the IC not being able to see
how someone threatening someone else in private has nothing to do with integrity is not lost on me.

Feb 21, 2022 - The Sarnia Journal released two separate storics that were actually connected. The

first story was about the ending of the contract with KOJO Institute. The second story was about the
infighting and Integrity Commissioner compiaints that have been filed. The complaint I was

speaking of in the one article was specifically about the actions and threats that came from Bill
because of his stance on the diversity training session.

The first article states: “It was a training session and not a council meeting so the mayor did not chair
it, Bradley said. “Or I would have disrupted what they were trying to do.”

One is still chairing the meeting even if you have passed off the meeting for a presentation. The
mayor had the responsibility to interrupt and keep the meeting on track which he did not do. While
we all understand how difficult it is to get order on a Zoom call especially with some aggravators, |
think it is an unfair position to take that he ‘would’ have if there was somc differcnt

circumstance. The fact is that he should have, and he didn’t. It is also telling that the mayor knew
that these other councillors were “trying to do” something. 1 wonder what he thought they were
trying to do?

Why is this important to me? There is nothing mere backwards for our city than powerful people
building a platform of supporting Sarnia businesses and citizens for the purpose of building up their
own reputation. We have numerous racists and sexists on our council and it is becoming more and
more blatant, but at the same time, these same people are building up social media followings trying
to come across as someone that cares about the city. So, it’s important to me because the public
deserves to know the character of the people they have elected; sce them for who they really are by
shedding some light on their attitude and and actions. We cannot build a safe and equitable
community for all when our leadership is more interested in their own self-promotion, hateful
ideology and hiding the truth. 4

I am meeting more and more people every day here in Sarnia who do not feel safe. who have been
harassed and harmed, who do not experience their leaders looking out for them and who feel the need
to leave as soon as the opportunity presents itself. And while I encourage them to do whatever they
need to do to protect themselves and be in a place where they can flourish, whilc } am here, I think it
is critical to challenge the toxic systems that arc in place and attempt to work towards facing the
inherent racism within ourselves and the way our city operates.



So, to all of you who have been on the receiving end of this abhurrent behaviour and come up against
the systemic barriers from Sarnia, I stand with you, I love you and I will continue to shine a light on
the dark corners of our city wherever | can. Peace and love to you all.

Post navigation ' :

« Previous Post

17 thoughts on “Diversity Training In Sarnia Full Story”

" KATHLEEN STINSON .
FEBRUARY 24,2022 AT 6:15 PM
Thank you Nathan for clearing the fog on this matter.

Repl

" PAMELA
FEBRUARY 24, 2022 AT 8:10 PM

Electing Bill Dennis to council was a huge misiake. Hopefully, not one that will be made in the next

election.
If an elected official is not able to control his behaviour and discourse in a respectful manner with all

persons, then it is time to say “Bye-Bye” to them,

Repl

ALLAN
FEBRUARY 24. 2022 AT 8:34 PM
Thank you Nathan for the explanation and having the integrity 10 share it. It is disheartening to learn
of the abusive, disrespectful, racist behaviour from some Councillors who are part of what quickly
became a dysfunctional Council after it was elected. That they have no respect for others in meetings
implies they have no respect for all of the pcople of Sarnia who they were elected to serve but instead
are solely driven by self-interest. We deserve better!

JENNIFER
FEBRUARY 24, 2022 AT 10:59 PM . .
This is awful and I am horrified that it.occurred. Thank you for bringing it forward to make people
aware. I noticed in a previous online post that it was mentioned there were two troublesome




councillors, with BD being the bigger offender. Regardiess of one being worse than the other, I think
we deserve to know who the other one was so we car avoid re-electing them to represent the people
of our city. Will the other name come out? Also, do you have suggestions for how the public can
intervene and fight for change in the council as a result of things like this?

Repl

" JOAN
FEBRUARY 24, 2022 AT 11:09 PM
I'really appreciate you explaining this. Thank you very much.

Repl

JULIE
FEBRUARY 25,2022 AT [2:27 PM
It is sad that this has been going on for years with different players being the perpetrators.
Unfortunately, people don’t see a common denominator — the leader of the ship has been constant
throughout and continues to be, at the least, complicit in the matter. He is the master of spin, and will
find a way to distance himself and manipulate the electorate into believing that he has no role in
anything that does not make him look good. The captain of the ship sets the direction, and is
accountable for the outcome, .....except in Sarnia.

Repl

PAT TAIT

FEBRUARY 25,2022 AT 12:39 PM

Nathan, thank you for your straightforward explanation of what occurred in the Diversity Training
meeting. We definitely need to know how our councillors, who are supposed to represent us, respond
to, and think about diversity. I am disheartened by the fact that our mayor allowed this to g0 on
without interruption or sanction. I feel sad that Sarnia is painted with a black mark yet again, because
of the substandard behaviour of a few bad applcs. | hope the people of Samnia take all of this this into
account at the next municipal election.

Repl



ANDY .
FEBRUARY 25, 2022 AT 2:02 PM
Thank you for making this public. Bill Dennis and his ilk make me ashamed to be from this city.

Repl

KENDRA

FEBRUARY 25,2022 AT 3:44 PM

The public deserves to know what occurred. Public funds probably paid for the training. We should
know how the councillors reacted and behave as they represent us.

Repl

10.
STEPHEN STOCK

FEBRUARY 25 2022 AT 5:01 PM
Thanks Nathan. This is just so worrisome on so many levels. I’'m not going to comment further other
than to say thank you for getting the truth out.

Repl
]1.@

BILL

FEBRUARY 25,2022 AT 5:58 PM

Amazon valued at over $3,000 USD a share today.
Bill Dennis has 7,000 of those shares?

Right.

Repl
12.@

MARTHA

FEBRUARY 25,2022 AT 8:00 PM

I’ve atiended a number of presentations by Kike. She is protessional, passionate and very
knowledgeable. Diversity work requires ysu to exainine your own biases, reflect on your own history
and behaviour as well as learning about the experiences of others, many without a voice at the table.
It’s uncomfortable for most, bui that heips to bring change. | was disappointed to hear the response
and behaviour of some of Sarnia’s elected officials. When you think you know it all and don’t need




13.

14,

15.

16.

to adjust your views, change doesn’t hagpen. Besides, it was rude to a professional hired to deliver
training. I don’t blame her for cancelling future sessions.

Repl

SAM

FEBRUARY 23, 2022 AT 9:58 PM

2nd racist city in Canada? Certainly seems on par. { uniollowed Bill Dennis’ racist, right wing,
conspiracy theorist page a long time ago. It’s actually sickenin to me that he has a voice in this city.
How do we change things in such a conservative town? Many people that live here have the same
thoughts and sentiments as our racist and tude city councillors.”

Repl

JOE CHAN

FEBRUARY 25, 2022 AT 11:09 PM

Thank you for keeping the citizens informed, and your persistent effort with encouraging
transparency between the city leadership and its citizens.

Repl

VIKTOR YANUKOVYCH

FEBRUARY 26.2022 AT 9:37 AM

Nathan you're so brave, I'm glad you wrotc these details of the closed door meeting down in full
detail. The people need to know what goes on in these closed door meetings. | hope you continue to
us about all the details and cxpose what happens. [ look forward to more of our chats about what
happens they are very informative!!

BENJI

FEBRUARY 28,2022 AT i0:29 AM

Well, Citizens of Sarnia get what they vote for and probably deserve what they have. Bradley was
found guilty of *Verbal, Psychological and Supervisory Abuse, Relational Aggression and Character
Assassination’ just a few years ago and wes sanctioned twice and re-elected. 1t’s almost faughable to




think it would change, if it weren’t so coniemptible. By cherishing and retaining its bigoted values
Sarnia remains comfortable for all its bigots.

Repl

17.
DEBBIE

MARCH 2, 2022 AT 10:38 AM
I am still waiting for the strongly worded letter from the Mayor denouncing the behaviour

of the Council.
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Attachment D

C.L.AS.

Community Legal Assistance Sarnie
201 Front St. N., Suito 407, Saririg, ON N7T 779
515-332-8066: 1-883-916.-2627; Fax £13-336-0630 _

eAndruw Boitor, MA , .0, Lawysi/Exaculive Divoclot  » Dodblo Drxganite, B4, LLY, Stafflawyer e Bonnio Hermis, Offico Wanager
o Joft Plain, Indigonous Justice CoontinatorOommunily Lagal Worker « Travis Sckay, BA_MA. J0., Empiayment! awyer
» Victusla Micall, M.A.; Project CoortinatovEducarur *hfontca Morén-Venegas, J.0.. Stefl Lawysr

February 26, 2022 R By Electronic Mail

Sarnia City Council
Sarnia City Hail
255 Christina Si N,
Sarnia ON N7T 7N2

Dear Mayor Bradley and Council:
Re: KOJO Institute Inc. withdrawai of EDI training services to Sarnia City Council; Open Letter

Community Legai Assistance Sarnia (CLAS} is an independently incorporated not for profit law
office funded by Legal Aid Ontario. We represent and provide legal support to the most
economically disadvantaged people of Sarnia-Lambton. Much of aur work is based on the
Justice needs of the most vulnerable individuals and families and one of our important areas of
practice is Human Rights. We provide legal support and representation to groups and
individuals who are discriminated against for one of the Ontario Human Rights Code protected
grounds — which includes, ancestry, coluur, race, and ethnic origin.

We also work with other agencies through the Social Services Network of Sarnia Lambton to
bring awareness within our own agencies and to.the broader community about systemic
racism.

CLAS's board and staff are actively engaging in our own review of our operations, policies,
hiring practices through an anti-racism lens to ensure that we reflect our community. We fully
acknowledge that systemic racism exists and we have a strong responsibility and desire to
actively dismantie white and colonial power structures that anable and support racism.

We were shocked to learn that in Decernber 2™ 2021 the KOJO Institute withdrew further
training to Samia City Council and the Police Services Board after their trainer was subjected to
“Undisrupted, uncerrected and unaboted hostifity” by some members of City Council at a closed
door training session for city counciiors held on November 15" 2021.

We understand that as a result of the behaviours of certain councilors and the lack of
intervention by others it was feit by the Institute that it would not be safe for Ms. Ujo-
Thompson, a very experienced trainer, and a biack wornan, to continue with further training
sessions . :

Oiver 30 Years of Advocacy, Pubiic fegal E«}ucll!‘oﬁ aid C‘mmu@u Devilopmen in Sarnia/Lainbion



We would like a response to the foitowing:

* Information on what City Council-has done and plans to do to address what
happened; ‘ _

* Public disclosure of the letter provided by Kojo Institute to City Council regarding
the discontinuation of the training; -

@ Information on what Equity training will be provided to City Council, City
employees and Sarnia City Folice officers and when that will occur;

We also urge you to undertake the foliowing as .sodn;a’,s:pdésiblé:

e Acommitment by all City Council members to truly engage in meaningful
learning about diversity, equity and inclusion; and

¢ Animmediate declaration by City Council that racism and hate are public heaith
crises in this community and that City Council will be taking steps to address
them,

Yaurs truly,

A&B‘m Kilner — Board President

QM o\

Andrew Bolter - Executive Director/Senior Counsel

Over 50 Kears of ddvocacy, Eublic Laga! Ko, o.ded and Counvamify Develvpment in Sarnic/Lambion
Fuade? oy Jop 4 At Lisrio




Attachment E

* £ Nathan Colguhoun
March 15 at 6:04 PM - (3
https:/fontineprrewscom/mews/ 50018355 1647265575 -40u-
nstitute-corrects- faise-rarratives-reiated o -the-equity naning-nt-
sarnig-city-counail htmi

ONLNERRN EWS.COM

KOJO Institute Corrects False Narratives Related To vhe
Equity Training of Samia City Council

On 18 Commetis 1 Shares

05 Like ) Camment o Share

0 Jaff Aukrnan

Thank you for sharing Nathan, | befleve you to bs gne w
the good ones on coundl. With any ik, voies will heid
same of your peers sCcountabie this fail,

Uke Reply 19 @

w Bisha Simone

" Soiry you have to be assotiated with this fosco of city
council. On day you'll be mizyer and sort these isnis
aut.

Uke Roply 1id e

M osoislle Mackartane

7 Hisha Simone oing [ ope!l | don't dve in Sains
anymure but feel so sorry for iy gensration that
still does. Such smail, non forwand (hinkers mmaie

up most of your counc

£

Like ieply id

cha Sireos




®

§ i Simone
. Danlelte MacFariane yes | doit five there either,
But you can tell it's same old same c(d.

‘Like  Reply 18
Kathieen Stinson -

Well that clears up 3 few foggy areas of nvisiitormation.
Thanks Nathan

hhzﬂeply ‘iﬁ ,-0

Kathieen Stinson
i wonder if this will see the light of day on Coundiman
Dennis” page? Not good odds

like Reply 1d
@ Joff Aonan
Kathleen Stinson | think that's probably prety
accurate, lof.
lite Reply 1d
Bruce Langer
it seems KOJO was especiaily concarnac theii proprigtary
training program would be copied and used Yor free
elsewhere. Unfortunately, we'll never knovi wneiher the
prograny actually delivered what it was promised to
council. Or would Coun, Colguhoun like to enfighten us
on whether session was worth the money and ihe
controversy it has caused?

tike Reply 1d
&) Nathan Coiquboun
Bruce Langer I'm not sure wmr yov would say
“espedially concerned.”

But as I've mentioned i my post about this, |
thought it was very brilliant, And for training like:
that it was severely underpriced bui | was graterul
that we gut an opportunity to s... See more

&5 s

tike Reply 14

M viole viaiters
Maybe more money shouki he spent on ed.uhon
opportunities towands d.versity egucation, Fxgosing
some of our “ieadership™ is pricelass.
Lk Repty 1d L

Bruce {anugr to sav that this “controversv” is a

O:



Erin Groomirnidge : guld
Arice Langer ta say thai tn s "contrrveisyT s a
resuii of the waining misses e rnark. it Wes o
the training or those tiying io provice the sevice
whao are at fault but rather tie Councillon who
were not mature enough to give the trainng the
atte... See more

Like Reply 1d Da

* Write a repiy.. & @k G

Lawen Eksabeth

| just car’t anymore. Nathan Colguhoun all the power to
you at this poini.. This councii and the city quite franky
are negligent, toxic and dangerous for the citizens of
Sarnia, if the people representing us In farge can't have
safe discussions sround human rights and eguity, then
fiow do those of us with equity issues in the ¢ty izl
represented? The answer is we don't, and it's not same for
us to come forward to "change” the pace at the oty.
Disheartening. Yo ail of those who say, get aut 2 vote,
get involved, change the agenda.. you are oniing from
an extreme place of privilege and safety to think hat is a)
possible, b} safe for those who speak up, ! sustznzble,

tike Reply 1d

Brendan Wilson
5o how to we get the letter released? Seens ke
should be. .

tike Peply 1id

‘a Nathan Colgquboun
Brendan Wiison U'm thinking of just Gowrg it mysel’,

Trying to figure out the corsequences.
Like Reply 1d »

©

u tauren Elisabetiy
Nathan Colguhoun Is the leiter addressec 12 you

individuaily or city council as a wiole?
Like Reply 1d

‘a Nathzn Colgbunn
Lauren Khisaneth ) .
hitps: Avvew nathanca? auhcur (ow Skopa-letter-
fo-the..

[ ] | o

5 Nathan Celgoheun
Laiiren Elisabeth y
httoss/ fwvanwnatns col:}uhc,\.n.;em iku_ia Jdetter-
to-the.. i

NATHANCOLGUHOUN Tt
KOJO Instrute Lettar fo it Oiiy
of Samia | Nathan Cokguhoun

e

bike  Repdy o
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8 natbancolnuham ona 20320034 5 ki -folter 1o-the city of saei

Nathan Coiq UhOUI’I 7 Heine Foetry  Swrmans

KOJO institute Letter to the City of Sarnia
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KOJO

FRTIULS J
Passiiions

KOO tastitute e

146 Thirtieth Street Suite 100,
Toronto, ON

MEW 24

December 2, 2021

Chris Carter

Chief Administrative Officer
City of Sarnia

255 (hristina Street

Sarnia, ON

N7T 557

Chris,

After carefui ronsideration following the eventis inal accurred in the Coutcd training on November 15, 2021,
KQI0 tnstitute has elected to withdraw our pruposal to vizin City Managentent and the Pobice Services Goard.

The undisrupted, uncarrected, and unabateo wostillly Cemonstrated by some members of Council foward our
Principal Consultant Kike Ojo-Thompson was whotly Inappropriatz. To this end, multiple members of Council
have reached out 10 XOJO Institute independently Lo apologtze and express regret for the brhaviour of their
cofleagues, thank KOJO institute for the learaing sppoitunity, and provide additional information pertaining to
angoing discussions bout the training within Cooncil. Unfortunately, in view of all of these factors, we befieve
the environment & vasafe for KOJO knstitiste 263 Ms. Ojn-Thompson to provide the upconing traiving sessions.

We will not be countersigning the othes agreements.

We thank you for the opportunity to work with s (Jty of Samix and, under different circumstances, we trust
there may be an opportunity 10 partner again tn this important aqd transformative worl, in the future.

Sincerely,

Craig Peters
Director of Client Services
KO0 Institute
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Councillor Bill Derinis Recording About
Diversity Training Seminar

https:fleasyupload.io/ma6vrc
{} a "' [D 79 {l, Share (i?] Award

ufwealthsimple
W Promoted

PR Start trading stocks in & miinutes. Mo
: account minimum. $0 commission on
)y Canadian stocks.

apps.apple.com { nstail )

) BEST COMMENTS v

@ tunsizedsamurai MOD & - 4d : S o

I'm locking this thread as I'm sick of having tc maniially
approve all the comments of one guy (who is 1cs:
likely NOT Bill Dennis himself, iust sumeone wihc wants
this to be the hiil to die on), has elected to pick fights
with everyone else. This is why we can'i have iice’
discussions about local politicians. It oitly takes one
person to shut the whole thing down.

PR

Gj “F Wote <7

q§ jono1621 - 6d
( ]

Is it me or could that guy barely string a sernivence
together? R
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B jonc1621 - 6d
L ]

Is it me or could that guy barely string a sentence
together?

‘ InternationalFan492 . 6d

No kidding. | understand being angry, but he sounds
like he has a learning disability (and | certainly don't
intend that as a slight, only an observation based on
cadence and sentence structure).

5 4p 18 I

l"-iol ’/’;\ 3 {},

(S 13

insertusernameb1 - 6d

He sounds like a liar who's throwing a tanirum
after being caught in a lie

‘ InternationalFan492 . 6d

Yes, that too. But how many times can you
screw up "drop the hammer" in ane angry rant?

@ wed

B G

% audiopoliution + 6d

Yes. It's better to concentrate on the content
rather than the delivery.

Neelix-von-M - 5d "
. on o1e \\;
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. Neelix-von-M - 5d

The content is bad encugh!

@B 4238

'i Sleddawg63 - 6d

"Woke," "Critical Race Theory," racially victimized and
calling other people racist.

This guy just hit the Q-Anon Quadfecta.
o6 &

0 Large-Section-7183 - 5d

If anything, this just confirmed what | believed to be
true about Bill. Specifically, that he is a bully, a coward
and he has zero business representing the people of
this beautiful city of ours. ‘

| spent my entire childhood dealing with builies and the
one thing they mostly all have in common, they are
cowards who just like to show off for their buddies and
the handful of people egging them on.

B eng

1@ Lalacher - 4d - -8 points

@ funsizedsamurai - 5d

Wow. He just hits all of the crazy perscn buttons. Who

finds diversity training offensive? | guess we know no',
” 5 e
EI TR Y



12:15

é— r/Sarnia

T O 7 T, share

@ Straight_Entrance779 . 6d

Spoken like a rich, old white guy.

%]
[deleted] - 6d
[deleted]
' (1)
‘ shutterbuggity « 6d
A white rock.
ey
@ mRydz - 6d
Wowwww. Just wow.
#
@ Several-Sun-2688 - 5d
My feelings exactly

@ Bent0751 - 6d

What a spoiled boob. Not privileged at all.....

An
Lk,

% Rawcka93 . 6d
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%%\ Rawckad3 - 5d
Wow

e {45

Pg]
% ontario-guy « 5d

Is there more of this crazy rant? Or some further
context?

& &6
RQ‘ artsyfartsylala - 5d

https://www.facebook.com/grouns/
Sarnia.Lambton.Politics.and.Governance,/?ref=share

g3, e i1
(2] w7
Py

?«@f* artsyfartsylaia « 5d

Tonnes on facebook

o
@ Demirep77 - 6d

| would be really interested to learn what the facilitator
said that he is sa riled up about. He called her racist at
the start of the clip but never specified why.

B 438

Listening to him biustering and unhinged is some really
good soup, though!

& ¢ d

3 . ) w

TheHempKnight - 6d %
(.-
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t'«;’ TheHempKnight - 6d
(B

My money would be on a neutral u;,age of the phrase

"white privilege"
e o

% Demirep?7 - 6d

Oh, absolutely. I'm so bummed that tha session
wasn't recorded. | really think that hearing exactly
what went down would be usefui.

. kyle1867 - 6d

Nathan colquhoun released the letter privateiy from
the KOJO group but essentially it amounted to
“certain councillors” (we can probably guess who)
accusing her of being a communist and a racist and
trying to indoctrinate them with their critical race

theory propaganda.

B 45

& o1

@ andrewbud420 - 8d

Sounds exactly like all the other nutcase right wingers

o e O
. Neelix-von-M - 5d
He's a fan of the PPC
B $sg
N7

[deleted] - 6d
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[deleted] - 6d
[deleted]

(i) 9

% Stunning_Cucurnber_97 - 6d
I mean, he's not wrong, it's just that he campaigned
on MB didn't do it

Lﬂ “ii’ 8 <
o),

@ fire_works10 - &6d

| think he's referring to the wemen at city hall who

filed complaints against him. But yeah, clearly iost his
mind.

B e

AV

. InternationalFand9z - 6d -

Anyone with musical talent that can reimix this?

B 738
(8]
@ fire_works10 - 6d

Sounds like he pians to run against Mike in the next
election,

A

I

hectoByte - G4

Never thought | would say this, but | wiil happily vote
for Mike over that clown. | also don't think Sarnia h N
enough ait-right boomers to elact someone like il



12:16

e r/Sarnia

{} 37 & r:] 79 LT_.I Share &CE Award

r; hectoByte - 6d

Never thought | would say this, but | will happily vote
for Mike over that clown. | also don’t think Sarnia has
enough alt-right boomers to ¢lect someone iike Bili
Dennis and I'll be grateful when Bill is nothing but 4 -
real-estate agent (who semehow has 21 miilion
dollars in amazon stock?)

g e

[
i

=+ fire_works10 - 6d

Don't underestimate the conservative voters. |
totally think he could win aver Mike. He obviously
isn't afraid of a smear campaign, and ne fancies
himself to be just like Trump. People in Sarnia are
desperate for a charige, and he had enough votes
to make it onte council, at ieast.

His Linkedin profile says he quit real es!aL& in Dec
2018 and is now a day trader...

pa .D‘
+_J

5 &

,_

(O~

.ﬁ hectoByte - 6d

@ j
I don't think the people of Sarnia are really down
for change. Even Bill Dennis agrees, Mike
Bradley harassed 5 women and he still won in a
landsiide election.

Also, remember how the boomers gathared
around city hall to protesi Mike Bradiey getiing
punished for his harassment? They are afraid of
change. | don't think a bigot like Bill can win an
election without spending a large chunk of his
7000 Amazon shares. - A
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election without spen'diné a’large chunk of his
7000 Amazon shares. '

Also, funny how he lists himseif as a day trader.
He made it out like he was retiring from real
estate in order to "help the city of Sarnia”. He is
such a joke.

B H e

Unlikely_Voice8383 - 6¢

You'd think all that new retirement time on his
hands would allow for nim to figure out things
iike troubleshooting his social media probiems
instead of relying on his full-time CEQ wife to
do-fhis-werk clean up afrer him.

B $9d
m reluctantly_sarnian - 5d

Really feels like she's clearly pulling the
strings here.

(ol
wr
<

[deleted] + 5d
[deleted]
A 2

% ley_Spring - 6d

Where'd you get this? Was it reieased officially?

@ €2




12:17

é" r/Sarnia e (X
{} 37 @ CJ 7¢ T, Share - () Award

. Neelix-ven-M « 8d

If Bill is the only Councillor doing dll} woerk what are the
rest of them doing? ,
Keying his car?

H o1
i audiopollution - 6d
@ 1 Awafd
Bill does nothing for the city.
@ oo b

= Lalacher - 4d
1 agree with everything he said. Canada is not known as
and never been referred to as a racist country. That is
americanized hogwashing, it really is. Diversity training
‘is s0 90's. Intelligent people don't need that to know
what is right and wrong. PC's need votes, that is the -
best they can do? That being said, why is this being
circulated in the first place, is this even legal. Surely
there is more to discover at council meetings than this.
I don't think he said anything wrong. it peopie are going
to be super negative and perpetuate an idea that
doesn't exist it just attracts more rnegativity.

(B b

% Sleddawg63 - 4d

| guess you missed the whaole murder and rape
indigenous kids in residential schoois thing We
treated non-white people like crap for 4GG years ar
you get upset about a littie race education? W
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i Sleddawg63 - 4d

| guess you missed the whole murder and rape
indigenous kids in residential schools thing. We
treated non-white people like crap for 400 years and
you get upset about a little race education?

B 4o

‘5@ Lalacher - 4d

[T,

Yes | must have missed that because it was 400
years ago - what is missed in education? It is
taught in history classes and all over social media. |
am not upset about anything.

5 240

e’ Unlikely_Voice6383 - 4d

For 400 years to date, not 400 years ago and it's
not history, it's a current reality. Ask any of your
Canadian BIPOC friends or family if they feel
racism doesn’t exist here.

8y

Lalacher + 4d
Q) r/Sarnia Rules

I didn't say it didn't exist | saic Canada is not a
racist country and nor is Sarnia. We have full
inclusion and anti discrimination laws and
efforts. Opinionated a**holes don't make up
the majority of Canadians. Where are the
cases of current discrimination? Not many to
be calling the whole society that. The N
comments on this thread are not fair to Bill
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’&ﬁ? Lalacher - 4d

© r/Sarnia Rules

I didn't say it didn't exist | said Canada is not a
racist country and nor is Sarnia. We have full
inclusion and anti discrimination laws and
efforts. Opinionated a**holes don't make up
the majority of Canadians. Where are the
cases of current discrimination? Not many to
be calling the whole society that, The
comments on this thread are not fair to Bill i
Dennis who is not a racist. it's part of a
conversation taken out of context and without
hearing the whole discussion. Ridicule is not
an argument and blame without fuil
knowledge is not fair.

@ oS

Unlikely_Voice6383 . 4d

Your last sentence in the post | initially
replied to literally says “an idea that doesn't
exist". You can have the opinion that Sarnia
isn’t racist but | think that shows you don't
have strong relationships with people of
colour to understand the difference of
being white in Sarnia and not.

The comments about Bill Dennis' integrity
or absence of are deserved. There is little to
defend in that 5 minute audio file.

8

‘wﬁi‘ Lalacher . 4d

N
There is little of anything on that tape to
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Lalacher « 4d

There is little of anything on that tape to
attack but still people are, and your
argument is weak, sorry. Yes the
comment says "an idea that literally
doesn't exist," because he is not a racist
nor is there a racist problem in Sarnia -
that idea is wrong, if you need further
clarification.

D

Unlikely_Voice6283 - 4d

As | mentioned before, | believe you
have no strong relationships with
people of colour to discuss this with. |
think you are in denial as this recent
survey shows racism is a reality in
Sarnia.

https://www.theobserver.ca/news/
local-news/survey-identifies-acts-of-
discrimination-in-sarnia-area

R

Lalacher - 4d

Surveys are based on opinion as
everyone knows. Racism refers to
being treated differently - not being
hired for a job, being treated
differently in the courts, denied
benefits, made to live in a certain
area of town, denied admission to
events, all of that based on race is %

raricem Nanial? Amain uan
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Lalacher - 4d

Surveys are based on opinion as
everyone knows. Racism refers to
being treated differently - not being
hired for a job, being treated
differently in the courts, denied
benefits, made to live in a certain
area of town, denied admission to
events, all of that based on race is
racism. Denial? Again you
conjecture. | used to work in a
service capacity with hundreds of
people and have lived here most my
life. I have never seen any racism
here but have observed many
adopted attitudes and yes | do know
people of colour.

¢-230

é Demirep77 - 4d

Oh, we certainly do have a racism problem in this
country and SPECIFICALLY in Sarnia-Lambton.

Just last night | deleted a comment by (and then
banned the person) a new person in this subreddit
who did a long (and poorly spelled) rant about
immigrants in general and he even used the phrase
“r**heads go home".

But | agree-ish with one of your sentimenis:
NEEDING diversity training is so 90s. Sarnia, do

better.
@ s
% Lalacher - 4d ¥
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éi? Laizcher - 4d

A few opinions is not a racist problem. That's
exaggerating. Sorry to disagree -Thers are over
100,000 people in Sarnia Lambton County and a
handful of comments on social media might be
wrong and inappropriate and reveal those
individuals but that does net make it a social issue
here.

s
@ funsizedsamurai - 44

https:f{www.cbc.ca/news/canada/windsor;hate—
crimes-sarnia-second-1.4945323

W i 4 <2 b

Sarnia has the second highest rata of hate
crimes per capita in the country.

o e
ﬁ Demirep?7 - 4d

That Sarnia is an environment where people
think that saying and doing racist shit is normal
or acceptable is a racism problem.

CRER £~ IR - A | ¥

*=7 Lalacher - 4d

li racist problem is systemic, people baing
fired for their race, being seciuded o live in
only certain areas, denied benefits, basicaily,
being treated differently because of their

race. A bunchi of people expressiing negatively
reveals themselves for prejudiced opinions

but does not examole a preportion of the N

mariidatinr ta mall 3 s ramiod teeris
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violent, the other is not -- Are they being
tredted differently because of their race is
racism. Both Ukranians and Syrians are
allowed through immigration so. how is that
racist? There are many levels to this
conversation but the thread is about Bill
Dennis at City Council being accused of
something he is not and here, a bunch of
strangers attacking hiin - so what is that?

IRt
")
% Demirep77 .« 4d

Well, those were certainly all words.
& 7 4L

v ' i
(/) catherinetheok - 4c f
$ g
Love how Dennis is aliowed to express his
opinions but if anycne else says anything
bad about him suddenly it's not fair.

79
Y Lalacher - ad
Yes they are

ST IR

Y3
'm“'

(’T{ catherinetheok - ’1'**

I'm having a hard time understanding what
exactly you are saying, it's pratty
incoherent.
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) Lalacher + 4d

li racist problem is systemic, people being
fired for their race, being secluded tolive in
only certain areas, denied benefits, basically,
being treated differently’ because of their
race. A bunch of peoplé expressing negatively
reveals themselves for prejudiced opinions
but does not example a prepartion of the
population to cali it a racist issue.

H &b
o)
?3 Demirep77 « 4d

Another exarnple of the racism problemn in
Canada is how riied up pecpie got and continue
to get about Syrian Refugees....meanwhile it's
reported that 80% ot Canadians think we should
allow "unlimited " Ukrainian Refugees.

What's the difference between Refugees from
Syria and Refugees from Ukrairie? Of course
the difference is about assumed Ethriicity and
assumed Religion.

B 9ed

Lalacher - 4d

There are many differences but how do you
know that is everyone's opirion. De you read
the news from the middie east? Watch the
posts from people who live there. There is no
denying that there are culturai differences
obviously. No one is saying they'ra bad,
Cultural differences maybe people den't
understand. People having oninions about Y
child marriacas is a religings diffinrenne that is

EEs—— A T




Nathan Colquhoun
March 162t 9:01 AM - @

| had made a motion in a closed meeting on Duc 13, 2021 to rehaase
this letter which was not successful. Since then, multiple orgamzatuon
in Samia have been reaching cut to our council encouraging us W
release it. Now that KOO has stated that they have no piodlems with
making it public, | am going to take the liberty of making it public
myself. The public has the right to know.

https://w\.vw.nalhancolquhomcorri/.../koja-'leue: to-the...

.o

00 « 51 Comments 8 Shan

Y Like CJ Comment. 2D shate

@ Etishs Simone ,
Wow! What a letter, Sorry KOO feels the wrwitonmaent is
“unsafe” Those coundl members as weli as Samia Police
should be ashamed and embarrassed. Now tha public
knows the truth. Hopefully there will be ipprovements
moving forward.
likke Reply ¥a
@ Nathan Colquhoun

Elisha Simone As far as | know they did not nave
interactions with the Sarnia Police, KOJO didnt
continue on with them after the council zession.

Uke Reply tw
@ Bisha Simone
Nathan Colquhoun ch okay. Well the bridge ismt
entirely burned then.
Like Raply w
Rose-Ans Marie Nathan
Goodforyousnwghtsmcugh,iuﬂaccomwbmty
starting at the top is required.
Lice Reply 1w

‘, Dan Vamveidhuisen
!mmnmmwwpu&dammmayuseew

to have no control need a change

Like Reply tw v ) o
Chris far '

if this was any other job, those individuals would bn
dezling with some severe repercussions 1o their
employment status.

Like Reply 1w . . ‘09

Attachment G



Greg Mcmnkey

That's it? For all the news time and attention the tPlte!
has gotten, that's pretty underwhelmirg,

1 assumed Me\vou!dbemretou. | feed like iva
already read it just from most of it having béan guote in
news articles atready.

Like Reply iw 0 :
~ Hide 15 Replies

&

Rose-Ann Marie Nathan
Greg Mcconkey they aren't going to list the details.
it's UNSAFE. Says it ail,

Uke Roply w 032

Greg Moconkey

Rose-Ann Marte Nathan Peaple were treating this
Gettermmtwasscmewperdammng!euemut
was going to uncover the truth of the issue, but
there's literally nothing there that we dont already
know.

ke Reply Iw

Rase-Ann Marsie Nathan
Agree. Some people need to see it) guess.

Uke SReply Ww

Nathan Colquhoun

Greg Moconkay Yash, The press had alresdy seen it
and they took what they thought was relevant So
this is just more on principal than any new
information.

Like Reply ‘ ‘ ®
Angtew Boltar

Grag Moconkey Feel the hust in the fetter - not
some desire for the datails. The ietter is pmmful
and shocking. )

Like Reply 68 Edited O
Andrew Bofter

and the white fragility in how this is being handied
and minimized and attempts to hide behind *in
camers® mhesspeaks volumes. L

Uke Reply 0¢ o :
Greg Mcconkey
Andrew Bolter The way what specifically is bemg
handled and minimized? What speof’aﬂy do you
thlnkactuaxtyhappened? .



ﬁ Greg Mocankey
Andrew Botter The way what specifically is being
handled and minimized? What specifically do you
think actually happened?
mmtylﬁwmmtobenmhetpmmﬁﬂw
shoddng. #t just laaves more questions than
answers,
Lke Reply 6d : o
@ Andrev: Bofter
“the environment is unsafe for KOO Institute and
Ms. Ojo-Thompson to provide the upcoming -
training sessions*
Uke Reply 6d Edited

e Greg Meconkey

Andrew Bolter 1 just don't get, how a zoom
ing, with groups other than the councilors, can

be ‘unsafe’ because of what a couple of councilors
had to say?
What could have possibly been said, by sonwone in
councils training, that would warrant declaring
training our pofice services hoard, and our city
management, two totally different groups, as
unsafe?
\ke Repty o0

@ Nathan Colquhoun
Greg Mcconkey Well, Il give you an exaingle.
8ill threatened to sue me with his $20 million
dollars because | made a motion {0 refease a letter.

1 would say that it was an unsafe environment for
me. That was on 3 200m meeting.

You have to ask what the context is of a word like
t!m,endd‘smwmpiyabcuwhyualham

e Ffaply od

@ Rose.Ann Marie Nathan
Nathan Colquhoun thank yeu for all you are
sacrificing.
Uke Reply 6d

Greg Mcconkey .
° Naman Co!qu!wun i thought that the threat was to



Greg Meconkey

@ Nathan Colquhoun i thought that the thieal was to
sue if you released it after it having been voied
down?

Thare's really no context for any of this, just 2
vague daim that "undisrupted, uncoirected, and
unabated hostifity demonstrated by somé
mambers of Council* created an ‘unsafe
enviroriment’, and yet somehow this o seems to
be centering on one person.

‘undisrupted, ‘uncorrected’, by some mambers’,
sounds like there's a lot more 10 it than we're being
told, and to me like someone is being thrown
under the bus.

Shauld not all involved be accountatiie? And what
is it we're even actually holding them to account
for? because ather than some very vague daims |
- haven't been able to figure that part out.
ke Reply 6

e Patrick Armstrong
Nathan Colquhoun not to minimize how you fegl,
and | certainly appredate you being on the -
forefront of transparency, but how is 3 “tiveat’ of 3
civil lawsuit making an envirorment ‘unsafe’?
paople are sued and threatenad to be sued all the
time - we have an entire court process forit.
ike Roply 6d

) Nowan Colauhoun
Pamckmmnglwesgmnganexampfeofmm
one could define as unsafe.
1t drives me suts that both 8ili, andereghave
questioned the legitimacy of tha\ single word
because thare was no threat to hes physica) safety
mthatmommmnfm:swhatmeleuerms
trying to imply. S
Uke Reply 6 . ©:

£  Greo Meconksy



a Greg Mcconkey
Nathan Colquhoun | didn't mention physical safely
at all. 1 tried to ask what about it was so 'unsafe’? |
just don't get how whatever was said by counal

{that we still don't really knovi) wouid make
trainings not with coundi! unsafe? The parson being
‘biamed is not on the cther groups.
And why, despite the letter daiming muitipie
members of council were involved in this, it's all
- being thrown onto ane person?
ks Reply Sd
@ witeareply. (o e )
Joft Alkman

Nathan, thank you for sharing. Throughout your temm,
you have shown yourselt over and over againto bea
man of unwavering integrity and for that { sincerely thank
you.
. Uke Reply Iw Os
Katle Horvath
1've been watching this story unfold and ) have had two
questions that I'm unsure | will get an snswer o, but
need to know before | form my opinion.
1) The training: what are the SPECIFIC leaming objectives
and techniques used
2) The response: what SPECIRICALLY was 53ia and done
in response to and during the training
How can | get these answered?
Uke Reply 1w M 0’
A Hide 17 Raglles ’
f  JackHoilingswortn .

Katle Horvath great questions

Uer Reply tw

@ Nathan Colguhoun
Katie Horvath

R R R bt L LT SO VN -JURU W SN S



l@ Nathan Colquhoun
Katle Horvath
1) KOJO does post some of thair wraining, induding
the one we went through on theirown YouTube
channel,
hitpsy/pvaviyoutube.com/channel UCOSERXcayk
KATRDoRESQ

It was 8 two hour sessioh Diversity, Equity, and
inclusion. So there was content about systemic
barriers, privitedge and how without understanding
what has been going on, then we cannot build our
policy with inclusion in mind.
Z)Shewasimemmedandmddfbeinga
commurlst, a racist, and that she was trying to
indoctrinate our council with critical race theory -
and this was done continually throughout the
session and repeatedly after the session in
subsequent ematls.

“ g

YOUTUBE.COM
59%{3 KOJQ institute - YouTube

Mks  Reply W m’*

€% vatie Horvath ,
Nathan Colquhoun ok thanks for the links, So I'm

R L LT I EL R R e B
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€ e torvatn
Nathan Colquhoun ok thanks for the links, So I'm
just rephrasing and trying to confirm as concisely
as possible: the YouTube channel you provided
with the uploaded videos, these are (he ories that
were shown and then | would assume a discussion
on the content with the group?

| am going to watch the vidaos, and then do you
have anything in terms of specific learning
objectives? I'm seeing understanding privitege and
systemic barriers as a start, but 'm looking more in
terms of the specific objectives. So for axample 11
just pull from training Ve faciftated for context of
what 'm getting at: if I'm doing a session on anger
managerent what 1 mean by learing objectives is
what | want my group to walk away with knowing:
ie being able to identify their specific anger
triggers, undesstanding their personsl “red flags”
when thay begin to get angry/before losing controt
{ie raised voice, maybe clenched fist, awareness of
breathing/heart rate), being able to apply strategies
before they lose control ie bresthwork, removal
from the situation, etc. So { am wondering if there
are specific leaming objectives for this specific
training. t read semawhece that some of itis
protected for copyright so | don't know if 1 find
out but 1 was curious from a facifitation perspective,
and do think there's a difference batwaen what you
took from content versus what i'm actively trying to
guide you into taking from this content. Due to the
controversy and very public attention this has
caused t 3m pretty focused right now on condise
and specific :
2) The interrupting, accusations etcl can only know
through he said/she said, not meant to $3y anyone
is or isn't being honest I'm just acknowledging that
- 1 was simply not there and only know what is baing
said about it. 1 doubt transcripts or emails will be
available. tut 'm really tiying to understand this in
its entirely before judgement .
LUke Reply 64 . ‘ s
€ NathenColgutoun
Katie Horvath Il see what | can dig up foryou in
terms of leaming objectives. a

Uke Roolv 64 4]



Like Repty ¢a A4
Danielie MacFariane

Nathan Colquhoun did you as other council
members sitting in on this debade report it to
anyone? Is there anyone to report it to? What a
disgusting display that sounds like

tike Reply 6d

Katie Horvath

Nathan Colquhoun ok thanks

Like Raply 6d

Nathan Colguhoun

Katie Horvath From KO0

The Foundations in Equity course addresses the
following (a synopsis):

» Identifying the issues we are trying to address
sodietally

« How we address the issues presenting Equity /
equitable outcomes as the goal and desired
outcome

» The frameworks for achieving equity

» The relationship between equity snd the
commanly named frmeworks (a.g, anti-
oppression, diversity, inclusion, anti-radsm)

» Key concepts and issues that are current and
relevant to the City of Samia regarding
marginalization and inequity

* Best prattices for addressing marginalization and
inequity in the City of Samis

tike Reply 64 o
Etaine Laporte

s0 before the meeting went dows the tubas was
the session of any value 217

Uke Reply 6d

Joft Bunchill

Danlelle MacFariane it has béen reported that
Nathan filed & complaint with the integrity
Cemmissioner, and he initiafly declined to
investigateit.

The IC has recently agreed to investigate.

like Reply Sd

Nathan Colquhoun

Jeff Burchill he hasn't actually agreed to investigate
this specific complaint, he has simply stated that he
would investigate complaints like | made. it's very
dumhb.

©
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e wepy oa -
Jeft Buschilt

Nathan Colquhoun thanks for darifying. His
response to this has been just one of many haad
scratchers: S
ke Reply 5a

Katle Horvath

Nathan Colquhoun thanks for that but my
question is leaming objectives - so a lesming
objective is defined as an outoome statement that
captures specifically what knowledge, skills, end
attitudes

leamers should be able to exhibit following
instruction

Uke Reply S5d

Katle Horvath

I'm trying to understand.. so do you know the
answer to this question?

Uke Reply S

.

Katle Horvath if what | shared isn't an answer 10
your Question then | probably don't know the
answer.

Uke Reply Sd

Katle Horvath

Nathan Colquhoun You don't know the objective
of the training and you can't communicate about
the new knowledge and attitudes you've
gained/how to apply it?

Uke Roply Sd

Nathan Colquhoun I
Katie Horvath are you asking me {or my personal
takeaways here? Like | said if that from KOIO
doesn't answer your quastion on the objective that
'm not sure what you're getting at and 'm not sure
how else to answer it so that you are satisfied

Uke Roply 4a

Katie Horvath :
Nathan Colquhoun I'm asking you what the
Laneming Ahiartia ic Med tha rantant fréuarcit.e
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€ xatie Horvatn
NzthanCo!quhounl‘m asbngyouwi\at the
leaming objactive is. Not the content, (diversiy
training, this is self explanatory), I'm asking the
leaming cbjective, which 've just given you the
definition. 1] give you an exampie as well with 2
differant topic and maybe you can understand the
differenca.

11} go back to anger management bacause t've
already used that. The "content” is anger
management. So that's seff explanatory. The
training is about managing anger. The learning
objective (aka what are you supposed to be able to
do now to show the effectiveness of your session),
s literally what the definition ) just gave you is:
what are the attitudes, skills and know&dge that
you.can now walk away with. This is very important
for evaluation. if i tell you... Ok my course is anger
management snd myr teamning objectiva is.. What
you walk away with. So the knowledge im
providing is maybe something like..anger is &
natural emotion in response to faeling threatorad
or attacked or distespected atc, And the attitudes
you walk away with is I'm not bad because | fee!
angry. Ard the skifl is 'm teaching you 1o recognize
your anger as it arises and 'm teaching you let's.
say a breathwork strategy to manage that fecling.
So thase are tha leaming outcornes, and this
concept is super basic in evaluation of programs.
So I'm asking you again.. You wete at the training ..
What was the leaming outcomes? Or if you don't
understand that st {(not trying t6 be ruda) then
what gre the skiffs, knowledga, anda!titudﬁvmt
you were trained in?

i'm not understanding key detatls of wisa( ‘licited
this massive controversy and e alsb ot ;
undersianding how you cannot communicate the
specifics of what was taught to the wml?

Uke Reply 40  Eoited
& witeareply.. U oRe D
Bryant Retle .
Attaboy!!lAsushouldbe!
Like Reply Iw
@B Josh Coutts-smitn




Josh Coutts-Siudth

Thank you for officially making this public. However, |
don't think this gives us any more information then what
made the news already. Also (and this is just a dumb
corvection) you wrote that you asked for this to be
released on December 13, 2022 which has not happened
yet. | believe you meant 2021, which would have been
about a month after the incident mentionad i the lattar,
Uike Reply 1w 02
Andrew Falby

Pending the word for word transcript of what vas said,
everybody needs to grow up.

like Raply 1w 62
Dave Mandevilie

Many are making a big scene and conclusions withaut all
the information.

At the same time in camera meeting are confidantial.
Ongce the door is open for 1 we have chaivied the rules
forever on every topic.

There are in camera meetings for many reasons.

Your question really is can or should we make a 1 time
exception.

My answer NO,

tike Reply 1w

€9 Nathan Colquioun
Dave Mandevilla And that's fair, we cah agree to
disagree on that. 1 prefer to follow the spirit of the
law rather than the law itself. And when the
creators of a letter publicly say that they have no
problems with the fetter becoming public, then the
only thing that is forcing it to stay into clased is the
shame of our council, Wh.d\lhavemtntmstm
protecting. :

Uke Reply 1w e Qo
@ Bruce tanger

Nathan Colquhoun What is really needed iﬂw
disclosure of what went on in this training session. .



“AE iy e
@ Bruce Langer
Nathan Colquhoun What is really needed is full
disclosure of what went on in this training session.
Right now, we have innuendo and semi-veited
references as to who argued with the facifitater ang
the conclusion the person laading the session fait
intimidated. You have been party to this matter by
publicly outing 8 fefluw councilkn indirectly due to
threats made to sue you. | realize this an efection
year, but going forward council shoutd dedide on
insisting such sessions are made public, either live
or recosded and avalisble on demand for the public
to see and make their own condlusions. ARer all,
since taxpayerss are covaring the cost of such
sessions, and could also fearn something too, it's
only fair that we know what is going or. Othenwise,
this is just politics at its worst. :
Like Reply 1w O
(@ Nathzn Colguhoum
Bnuce Langer Yup, couldn't agree more.

tike Reply w
@ write a reply... e o

Joseph Chan
Thark you for continuing 1o champion transparency and
accountability between city council and the citizens of
Samia,
Like Reply 6d ol
Lauren Farina
This was so anticlimactic . Why bother kesping it
private after everything already came oul, there was no
new information & S
tike Reply 6d Eagited . 0%
‘3 Nathan Colguhoun . . s
Lauren FRarina tol, ﬁghu% o

Uke Reply 82 : . o .




Attachment H

Sarnia council members weigh in
on their failed diversity training

Posted March 7. 2022 in Front Page | News

Sarnia council

Cathy Dobson & George Mathewson

Public reaction was swifl and angry to a recent story about a Sarnia city council diversity and equity training

session gone wrong,



Toronto-based Kojo Institute cancelled agreements to train additional municipal staff after some unnamed
councillors subjected consultant Kike Ojo-Thompson to what it called “undisputed, uncorrected and unabated

hostility.”
Many readers wanted to know the identity of the councillors responsible.

The Nov. 15* two-hour diversity training session took place in private (in camera) on Zoom. Under the
Municipal Act, councillors are prohibited from discussing subject matter from an in camera meeting, but can

express a personal opinion about it.

With that in mind, we gave the mayor and eight councillors an opportunity to comment. Some responses are

edited for brevity.
MAYOR MIKE BRADLEY:

Bradley said he proposed the diversity training and wanted it held in public, but the company was concerned

about its content becoming available to competitors.

“I can just say to you that I was extremely distressed and devastated by some of the comments made and in the

manner they were made to the facilitator near the conclusion of the session.”

He and other individual councillors reached out to apologize, but “the views expressed had done great harm,”

he said.

One councillor did file a complaint with Sarnia’s Intcgrity Commissioner, but Paul Watson said he wouldn’t

investigate the closed-door meeting because it didn’t impact the public, he said.

“The Integrity Commissioner has now indicated he will investigate complaints as it relates to in camera
meetings and the conduct of councillors at those meetings. The options to move forward are for individual

councillors, council as a whole, or an individual citizen, to file an official complaint ...

“There is no alternative way to resolve these issues and get on the public record the full facts, and I would

welcome the Integrity Commissioner moving forward on a full investigation.”

MARGARET BIRD:
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“First, | would never break Municipal Act rules.

“I'm not usually shocked at meetings, however ! was really taken aback. I did not have anything to do with the

outburst. It blew me away to see il. The facilitator did nothing wrong given what the workshop was about.

“My thoughts during the workshop were that theré was a total lack of decorum. It was absolutely not good.
The mayor told the newspaper that it wasn’t his mekting, that it was a workshop and the facilitator was
chairing. I’m here to tell you, it was a council mt.etmg because the Municipal Act states that if there are five or
more councillors together itis consxdered a counc:l meetmg With it bemg a council meeting, I think many

believe as I do that the mayor should have said somethmg or admomshed someone,

“I have lots of questions about it but was told there’s an investigation being carried out and I believe a report is

coming March 21.”

DAVID BOUSHY:

“I was brought up in a Christian family, father and two brothers ordained Baptist Ministers. My opinion from

that meeting is similar to my belief; respecting and treating each other equally and with dignity.”
TERRY BURRELL:

“This is an in-camera item as requested by the Kéjo lﬁstitute. 1 will not be commenting.”
COUN. NATHAN COLQUHOUN:

The diversity training session was highly informative and relevant for council, he said.

“We learned that becoming mindful of our own blind spots can help us be aware of those with less privilege or

opportunity and how they suffer when these blind spots become systemized.

“It was disappointingly ironic that a few councillors chose hostility and anger as their response to the
instructor. We have much more to learn from training like this, and I can only hope that these council members

can lay down their weapons and be willing to learn from someone that is different than them.”

BILL DENNIS:



“I believe wholeheartedly in complete and total equality. I believe the very future of our City depends on our

ability to embrace diversity and be fully inclusive.

“I do believe there are many-ways to approach any conversation on EDI (equity diversity and inclusion).
further believe that every participant in any EDI exchange shiould feel free to share their vicws and that this

diversity of thought should not be discouraged especially when the mutual goal is the eradication of any form

of racism and full and complete equality.

“To be further clear, | absolutely condemn any form of racism. I firmly agree with the late Rev. Martin Luther
King Jr. that people should be judged by the content of their character rather than the colour of their skin or the

religion they practice or the people they love.”
MIKE STARK:

Most of the session was insightful in understanding the biases and undeniable prejudices imbedded in our

society, including an undercurrent of racism tiiat has existed since the abolition of slavery, he said.

“Turning my attention to the last 15 minutes of the session, 1 can say that the message being shared by a small
minority of Sarnia City Council was shocking in that the message of the first part of the training session was

being vehemently challenged.

“I can say that as the meeting was closing, I made the cominent that my immediate family relatives (one Black,
another Japanese) were unfortunately correct in terms of their assessment of the lack of a welcoming nature of
Sarnia-Lambton towards minorities. The denial of the existence of this sentiment by the small minority of

Council unfortunately validates the opinion of my family members of minority heritages.”

Statistics from a County of Lambton survey. bear out those conclusions “when we look at the responses from

actual Black and Indigenous residents, he said.

“I hope this is a starting point for a positive acceptance of where we are as a community and the beginning of a

conscious effort to build towards a greater acceptarnce of all peoples.”

GEORGE VANDENBERG:



“The truth needs to come out. The public hus the right to know. 1 think we need an inquiry or that somebody
brings the truth out. You have to trust yout; council. Perhaps the mayor can lead there because he is head of
council. I know it was behind closed doors but it’s out there now. People want to know what’s going on. |

loved that presentation until it really went off the rails.”

BRIAN WHITE: “I thought the divcrsity training was an exceilent opportunity to learn about equity and
justice issues from a highly qualified and well vetted presenter. It was a chance to broaden our perspective of

residents from all backgrounds and status ...

“It was only two hours, so it wasn’t hard to sit through and just listen. However, that didn’t seem to be the case
for some. [ was sad and frustrated at some of the interactions with the trainer. At some point, | tried to validate
the material being presented, putting it into context with some of my own real-life experiences by sharing

about other folks I’ve had the privilege to call friends and work with.

“However, things seemed to escalate to the point of frustration for many. Following the presentation,  sent a

personal apology to the trainer for her experience. as 1 felt she was treated unfairly. *



. FORM #1
CODE OF CONDUCT
FORMAL COMPLAINT PROCEDURE AFFIDAVIT

AFFIDAVIT OF __ |

[full name], of the [City, Town, etc.] of
_ [municipality of residence] in the Province
- of Ontario MAKE OATH AND SAY [or AFFIRM]:

e of the facts as set out in the affidavit,

Iedg
ke _(cuacid  meetao
linsert reasons e.g. I work for..I attended a

[full name]

1. T have personal kno
because T _watche

meeting at which ... etc.]

2. I have reasonable and probable grounds to believe that a member of Sarnia
City Council or local bogrd QUJT han (oleyhoun [5 EC’fY
name of member(s)], has contravened section(s) /. 9.3 e
[specify section(s)] of the Code of Conduct. The particulars of WhICh are as
follows:

[The complaint shall set out reasonable and probable grounds for the
allegation that the Member has contravened the Code of Conduct and must
be accompanied by a supportmg sworn affidavit that sets out the evidence in
support of the allegation. ]|

l d
[Set out the statements oxlF fact in consecutively numbered paragraphs in the
space below, with each qaragraph being confined as far as possible to a
particular statement of faat Additional pages may be attached, if necessary.

If you wish to include exhlbtts to support this complaint, please refer to the
exhibits as Exhibit A, B, et|c and attach them to this affidavit.]

e ofturhed
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|
[ 3. I became aware of the

' the date of this complaint.

4; This affidavit is mad
reviewed and for no oth

SWORN [or AFFIRMED] |
2377 dayof Haceh

RleaH

contravention not more than ninety (90) days before

for the purpose of requesting that this matter be
r purpose.

pefore me on this)
).
)

éSig n;ure of Commissi

A Commissioner for taki

ner] [Signature of Complainant]
g affidavits etc. Phone

Email

Pl_ease note that signing 3 false affidavit may expose you to prosecution under

Sections 131 and 132 or

134 of the Criminal Code, R. S. C. 1985, c. C-46, and

also to civil liability for defamation.

As per Section 19.1 (3) of the Accountability Framework for Council and Local
Boards, the complaint may be filed with the City Clerk or directly with the
Integnty Commissioner by a sealed hard copy or by email.
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Code of Conduct Complaint
Against Nathan Colquhoun

March 22, 2022

Fact Statement

1. In the City of Sarnia public Council meeting on
February 7, 2022, ironically in the midst of
discussion related to a code of conduct complaint,
Councillor Colquhoun flagrantly and blatantly broke
the Code of Conduct. The video will reveal a
despicable and unprofessional outburst full of rage,
which included insults, name-calling and slanderous
remarks. This was clearly intended to not only
disrespect, harass and bully but also intimidate
Councillor Dennis. Colquhoun’s behaviour was in
blatant contravention of Sections 7.1, 9.3, 12.1, and

1



12.2 of the Code of Conduct as further described
below.

2. Colquhoun’s words were not only slanderous but
without question, indecent and insulting in this
public session.

3. Colquhoun’s behaviour was clearly abusive and
bullying. Coming from i'ny view as a citizen, this
seemed the absolute definition of public
harassment.

4. Colquhoun’s despicable and unprofessional
behaviour was not only slanderous to Councillor
Dennis but clearly an attempt to intimidate and
humiliate Councillor Dennis and his work within the
Community. It was also an attempt to intimidate all
other councillors prior to a vote pertaining to
Councillor Dennis. In particular, Councillor
Vandenberg had just spoke strongly in support of
Councillor Dennis and Colquhoun wanted to cast
shade on these positive remarks in order to



intimidate all of Council and cast them against
Councillor Dennis. It was furthermore an attempt
to intimidate and influence the integrity
commissioner himself who was present online at
the time of the slanderous outburst.

5. Colquhoun also betrayed confidential information
pertaining to a complaint which he publically said
he has filed in this outburst. The code of conduct
complaint process is intended to be confidential
and not used as a weapon. Should this information
have not be maintained in confidence given the
Public is not aware of any decision in this case?
Again, this was an attempt to unfairly influence an
upcoming vote to sway the Council as to whether
Councillor Dennis should be reprimanded. It was
also an attempt to paint Councillor Dennis as
“horrific” in the public eye.

6. In addition to the angry outburst, Colquhoun clearly
engaged in unprofessional, disrespectful and
inappropriate behaviour as Councillor Dennis was



speaking. Councillor Colquhoun laughed at Dennis,
rolled his eyes, put his head in his hands, covered
his mouth, smirked, hung his head, palmed his face
and many other obvious disrespectful gestures in a
further attempt to discredit and disrespect Dennis.
The video clearly shows this disrespectful
behaviour.

7.The following statements/phrases were in blatant
contravention of sections 7.1, 9.3, 12.0, 12.1, and
12.2 of the Code of Conduct. These absolutely do
not display any degree of decorum and are very
clearly indecent, abusive and insulting. As outlined
below in some of Councillor Colquhoun’s exact
public commentary (transcribed word for word)
about Councillor Dennis clearly constitutes abuse
and bullying.



-“But I've always seen that um, outbursts of anger, of
strong defense of oneself is generally much more telling
about what's they've been hiding all along through
giving away salaries, and interesting Facebook posts,
and shaking hands of small business owners.”

“I've seen much much more horrific language coming
out of the councillors mouth, and | have an integrity
commissioner complaint and for something that
happened in a closed meeting, just for how horrible it
was “

-“And it's actually hurting the City of Sarnia because you
can't see that you're just putting on a show for
everybody else and then we end up start talking about
if we said a swear word or not on live zoom”

“No that's not what this is about this is about actual
integrity, actual integrity and not, you know going
behind other peoples backs and thinking that you're a
justice warrior for all the hard working people of Sarnia.
That's not what's going on here.”



“Your own pride and yoUr own ego is hurt and you can't
just accept it, and just say yeah it hurt my feelings”

- “l just think it's really really shameful that this
whole conversation is just more of the same of
patting this guy on the back and pretending that
he's like some champion for Sarnia, cause you're
not.”

8. In summary, both Colquhoun’s angry disrespectful
outburst full of insults and his obvious
actions/behaviours while Dennis was speaking is the
most clear violation of the Code of Conduct that many
of us in the Public have ever witnessed.
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